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1. Type the following passage in proper form and display :

Marks : 18
Display : 02
Total : 20

INDIA INC GOES FOR GENDER-NEUTRAL POLICY

As India Inc evolves and becomes gender-sensitive the “male
model of ambition” is gradually being given a quiet burial. Most
organizations have begun to operate on a gender-neutral policy at
work. Where assessment is based on results and not on an employee’s
ability to put in long hours with high mobility factor. Traditionally,
such factors have posed a positive bias towards male employees,

putting women at a disadvantage.

Simillarly, women employees who take career breaks are now
returning back to work with compensations benchmarked on the years

of experience and achievement and not the year they graduated in.

On their return from maternity leave, most organizations are
appraising women for the time spent at work rather than looking at

the number of months they have stayed away.

The concept of following gender-neutral policy has gathered
momentum. Although a larger number of companies are pushing on
the diversity initiative across levels with specific emphasis on hiring
more women, the effort is aimed at correcting the gender imbalance

that currently exists in the system. “I believe that the so-called ‘male
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model’ is overrated and clearly not one that serves the purpose of most
corporations’ business outcomes. We have adequate examples of
businesses run on the ‘male model failing in times of market adversity
and unable to bounce back successfully. In fact more and more men
are seeking work life balance and are open to the noting of a policy
that provides both genders opportunities to balance work and personal
/ family life,” said Cecy Kuruvilla, Global Director (leadership

development / diversity ), Sodexo Remote sites and Asia-Australia.

At Sodexo, initivatives that are aimed at ensuring involvement of
disadvantaged groups end up being of benefit to all employees. For
instance, mentoring and flexibility initiatives at Sodexo, both of which
were initially developed keeping women’s needs in mind were later

found to be useful across both genders.

Experts in the space of recruitment are advising companies to
adopt gender-neutral policies. “As organizations strive to improve
diversity at various levels, it is imperative that they adopt gender-
neutral policies which deal with unconscious bias rather than positive
discrimination in the form of quotas, etc. as the latter can further
harm perceptions relating to diversity,” said Tulika Tripathi, MD. Page

Group. India a specialist recruitment firm.

“Traditionally, organizations have unconsciously followed a ‘male
model’” of ambition defined by any time/anywhere, i.e. high mobility
and ability to work long hours. A gender neutral approach would
measure this on delivery of results rather than hours put in or

mobility. Similarly, a gender neutral model does not define career
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paths as linear but rather accounts for career breaks. As a result, this
model compares like for like, i.e. benchmark women employees coming
back after a break, on the basis of the years of experience /
achievements rather than look at the batch year in which they

graduated,” said Tripathi.

At Apollo Munich, women employees who go on meternity leave,
can expect to get a higher grade during the appraisal period based on
their performance during the appraisal period. Our performance
appraisal system is transparent in rewarding performance based on
results delivered and not ontime spent at or away from the workplace.
In fact, during this year’s appraisal process, as a result of the positive
feedback garnered from their immediate reporting heads, some of the
previously mentioned women employees were promoted to the next
grade in our management hierarchy, said Sriharsha Achhar, Chief

People Officer, Apollo Munich Health Insurance.

In the past 12 months, Apollo Munich Health Insurance has had
several women employees who have availed of maternity leaves-paid
and extended ( uppaid ) periods of over six months at the least — to be
with their new borns. Upon their return to the workplace, there was no
hesitation from the management to place them back into their

previous posts.

Gender neutrality describes the notion that companies should

avoid distingushing people by their gender, in order to avoid
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discrimination. “In today’s corporate culture where more and women
in the workplace are competing shoulder to shoulder with their male
counterparts, it is imperative that organizations follow this principle in
letter and spirit as there are no roles in the corporate sector for which

one gender is more suited than the other,” said Achar.

Sodexo found that companies that pursue a path of mindset
change that is more inclusive in its approach and committed to gender
equity, gender balance and disversity.

2. Type the following letter in proper form and display :
Marks : 8

Display : 02

Total : 10

J. N. Shah

C.A., President, ICAI,
New Delhii ( India )
Date : 12. 12. 12

Dear student,

At the outset, I wish to convey my best wishes to all the students
who are appearing in the May, 2013 examinations. I sincerely hope
that all of you will do well in the examination. At the same time, I do
understand that your stress level before and after the examinations is

on the higher side. But you should not allow this to be an obstacle for
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you to become successful. If you have done your preparations with
devotion, dedication and passion. I am sure that you hard work will
earn you good result. Your methodical and systematic study combined
with careful planning and strategy will definitely help you to reach

heights. Just remember that there is no substitute for hard work.

As you all that Chartered Accountancy as a profession and as an
academic course involves a great amount of hard work. It does not
stop at clearing the C.A. Final but is a continuous education process

in the fast changing world.

I am happy to say that a large number of students have
participated in the Mock Tests organized by the Board of Studies

through the Regional Councils and Branches across the country.

I would like to suggest you all to stay focused on your desires. If
you remain focused, you never lose your desire and passion to obtain
which you seek. Once again I wish you all good luck, keep your mind

strong, goals firm so that you can deliver the best.

Yours sincerely,
Sd/-

(J. N. Shah )
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3. Type the following table in proper order and display :
Marks : 8
Display : 02
Total : 10
Jaysowal Neco Industries Limited
( Rs. in lacs )
SI. Particulars Gross Block
No. | (a) :sasz%isbcl)ewen As at Additions Deduction As at
01.04.2011 adjustment | 31.03.2012
01 |Land 2,611-12 1,315-12 — 3,926-24
02 | Buildings 18,647-48 316-94 — 18,964-42
03 | Railway Sidings 3,212-86 — — 3,212-86
04 |Plant & 1,25,355-37 13,681:28 297-52 1,38,739-13
Equipment
05 | Office Equipment 334-92 24-35 1-78 357-49
06 | Furniture & 417-58 28:57 — 446-15
Fixture
07 | Vehicles 686-33 44-47 4-39 726-41
Sub Total 1,51,265-66 15,410-73 303:69 1,66,372:70
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